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ri

m
e Engage with communities at risk of 

Hate Crime to raise awareness of what 
constitutes a Hate Crime/hate 

incident, where to report and where 
to get support

1. Identify communities at risk of Hate Crime 
using the CSP partners and Suffolk Hate Crime 

Network

2. Use current materials to raise awareness in 
identified communities and look for 

opportunities for engagement

Suffolk Hate Crime 
Partnership

All CSP members/Small 
working group to identify 
correct partners to engage 

with communities

BMSDC: Work continues with partners in relation to the SERCO Asylum Seeker Dispersal scheme to 
ensure areas of concern are identified and shared with SERCO.                                                                                          

WSC engaged with SERCO and provided areas of concern to them as part of the Asylum Seeker 
Dispersal scheme. Once aware of properties being used will work with Suffolk Refugee Support and 

SERCO to ensure appropriate engagement and awareness rasising

BMSDC: Supported the National Hate Crime awareness week from 8th-15th October. Delivered a 
Lunch and Learn session on raising awareness around Hate Crime, what we can do and how to 
report it to staff, over 60 staff attended. Communications plan supported alongside partners to raise 
awareness of hate crime, this included refreshing and updating the webpage. Refresh of ASB policy 
(draft), referencing Hate Crime link with descriptions, where, and how, to report it. Work continued 
with internal departments and partners to provide advice and support to businesses. Work continues 
with SERCO Asylum Seeker Dispersal scheme to ensure areas of concern are identified and shared.

WSC: Supported the National Hate Crime awareness week. Continue to work with SERCO Asylum 
Seeker Dispersal scheme and ensuring areas of concern are identified and shared with SERCO.

SCC:As part of the Hate Crime awareness week in October (see details in comms section below) re-
assurance visits will be made to specific businesses who have suffered repeat incidences of hate 
crime. 

Hate Crime is now lead by police partners, there are no partnership meetings for this at the moment 
although these are being developed for 2023. 

SCC:As part of the Hate Crime awareness week in October (see details in comms section below) re-
assurance visits will be made to specific businesses who have suffered repeat incidences of hate 
crime, it is hoped this will be an opportunity for joint partnership visits. A new poster designed to 
encourage reporting of incidents and strengthen zero tolerance to hate crime has also been created 
and will be launched during the week.

WSC/ BMSDC: Updated website pages to ensure appropriate signposting and awareness of 
reporting.  Established links with VASP, VCSE groups and interfaith forum. Continue to work closely 
with Ukrainian Support group (Suffolk Refugee Support and Community Action Suffolk) to ensure 
appropriate support in community. Working with partners in relation to Asylum Seeker dispersal.   
Been approached by Tell Mama, support group for muslim community who are victims of Hate Crime 
and how they can work better in West Suffolk.

WSC: as part of Resettlement programme have engaged with refuge support service for Suffolk to 
ensure communities are supported through this transition, this has led to support groups being 
established in certain areas such as Sharing Parenting Community Ambitions project launched in 
Newmarket working with parents and families who speak English as a second language.  Further 
engagement with our interfaith forums has led to more support in communities and raising awareness 
of appropriate reporting channels. BMSDC:Currently house seven households via the Afghan 
Resettlement Programme. All support services are provided by the Suffolk Refugee Support Service

SCC: SCC are working closely with the Diverse Community Officer and Hate Crime/Prevent Officer for 
awareness raising in Libraries and diverse communities eperiencing Hate Crime (part of engaged 
communities group). 
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Ensure that community based 
organisations and community leaders 

have Prevent awareness 

1. Identify community based 
organisations/leaders

2. Contact these groups and signpost to 
awareness raising/training

Suffolk Prevent 
Delivery Group

All CSP members/Small 
working group to identify 
correct partners to engage 

with communities

SCC: There were 4 wrap sessions delivered in Q4 across Suffolk to 123 participants.

BMSDC: Home Office E-learning module continues to be promoted internally..                                                               

 WSC currently has no trained facilitator for WRAP and therefore promoting the sessions delivered by 
SCC (as above).  Attendance on PREVENT WRAP training is mandatory for all new starters within the 

council.

BMDSC: The Home Office released a new PREVENT e-learning module, the link has been pushed 
out and promoted internally for all in the organisation to access. Early discussions taking place with 
the providers of Crucial Crew in Babergh and Mid Suffolk to include Prevent within event. 

WSC: WRAP training provided through SCC assistance currently due to gap in trainers in the West. 
Included in Crucial Crew scenarios

SCC: There were 9 WRAP training session delivered across Suffolk. Within these sessions a further 
123 people have been WRAP accredited. 3 of these sessions were delivered by SCC (mixed 
sessions) and 6 were delivered by East Suffolk Council (Local Authority and Educational Settings).

SCC: In January 2022 the Home Office Prevent team launched a new Civil Society Organisation 
(CSO) Strategy which was developed in consultation with various stakeholders working across 
Prevent delivery. Implementation of the strategy included piloting a new way of working and 
developing a new funding stream called Preventing Radicalisation. 

Suffolk have made a joint application with Norfolk OPCC for delivery within both counties – focussing 
on engaging parents and caregivers, including looked after children in foster care to raise awareness 
of the risks of radicalisation and tailored awareness packages delivered to those working with young 
people through a targeted agency approach.   

WSC: WRAP sessions continue to be provided as and when requested. Healthy relationships and 
Hate Crime included in this years virtual crucial crew.

BMSDC : The Communities Team are now starting to deliver a more locality-based role across the 
District which will assist with the dissemination of information and training with community based 
organisations.

WSC / BMSDC: initial work has started to take place around identifying areas were PREVENT 
awareness is required as part of the PREVENT awareness week the use of social media allowed us to 
target certain areas and a webinar for all Suffolk councillors recently held.

SCC: There were 8 Western Suffolk Specific WRAP sessions delivered in Q3. In addition to this there 
were 14 sessions available for all professionals across Suffolk.
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Ensure that specific front line staff are 
aware of Modern Slavery, how to spot 

it and how to report it

1. All CSP members to have a Modern Slavery 
awareness raising session

2. Identify front line staff that require Modern 
Slavery training and signpost to local training 

offer

Suffolk Modern 
Slavery Netowrk

Presentation to the CSP 
from the Suffolk lead for 

Modern Slavery

Small working group to 
identify correct partners to 
engage and offer training

BMSDC: Planning for a joint Modern Slavery training session/workshop with SCC which will link in 
with the previous E-Learning package launched during the last quarter, with the aim to support staff 

to understand, identify and respond effecitvely to refer potential victims of modern slavery into 
support, where appropriate. Session planned for Q1/2 2023/24. 

WSC Modern Slavery mandatory annual e learning package rolled out.  MS audit has been 
undertaken and recommendations are currently being discussed by senior management including 
any further awareness raising required.  NRM flowchart (SCC reviewed) has been shared with staff 

and is included in e-learning package

SCC: To increase awareness of Modern Slavery, the Anti-Slavery Day campaign was extended across 
a week from 17 October – 21 October using the Suffolk hashtag #SuffolkLooksCloser focussing on all 
forms of exploitation resulting in 2,494 social media interactions. 

The new Modern Slavery E-Learning packages for SCC and external partner organisations, 
developed by PH &C Community Safety Team, HR Digital Learning and Development and informed 
by the Modern Slavery Network, went live on Monday 17 October 2022 to coincide with the campaign.

BMSDC: Launched the SCC E-learning package as part of Anti-Slavery Day to employess. Creating a 
new sharepoint (intranet page) providing futher details to staff including guidance and signposting.

WSC E learning package now mandatory training for all new starters and then on an annual basis. 
NRM flowchart has been distributed amongst staff for ease of reporting

SCC: The SCC and partner MS e-learning packages will both be launched on 17 October in 
preparation for Anti-Slavery Day on the 18th. The training takes 40 minutes to complete and by the 
end of the module frontline professionals will understand what Modern Slavery is, the types of 
Modern Slavery, how to spot the signs and how to report it. 

WSC: Online elearning training published in June 2022 which will be reviewed as and when SCC 
training is available. Internal intranet advising staff on responsibilities and also the councils published 
statement, as well as signposting and guidance for staff - also included in Safeguarding training

BMSDC: took part in MDS Awareness Raising week in June, including sharing information on how to 
#spotthesignsinSuffolk and holding an awareness stall in Sudbury on the Market Hill, alongside 
partners from SCC and Police. 

SCC: a new Modern Slavery e-learning package will be available in April 2022 to all SCC staff. This e-
learning will also be available to all organisations in Q1 2022 and covers: what Modern Slavery is, 
how to spot the signs and how to make a qaulity referral. The e-learning module has videos, Suffolk 
specific case studies and stats as well as quizes and links to further materials.
WSC: continues to promote intranet information for staff, MS awareness is incorporated in our 
safeguard training and will adopt the SCC e-learning package once complete

BMSDC: Mosern Slavery Statement on the Councils webpags is currently being reviewed and 
updated. This will tie in to the updates made to the Councils Safeguarding Policy around 
commissioning and procrurement to be considered by SLT 6th April.
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Ensure effective partnership working 
to tackle fraud.

1. All CSP memeber to undertake Fraud 
awarenss sessions

Suffolk MAAF Trading Standards

BMDSC: Following the initial Multi-Agency Approach to Fraud (MAAF), the name has been updated 
to Suffolk Anti-Fraud Partnership (SAFP). Confirmed support, awaiting futher details. 

WSC awating further details, support confirmed.

BMSDC: Attended initial MAAF meeting and confirmed organisation wishes to be a MAAF partner. 

WSC Attended initial MAAF meeting and confirmed support

SCC: Suffolk Trading Standards are bring partners across Suffolk together to develop the MAAF. This 
will include all district and borough councils, police and Suffolk County Council. At this meeting the 
MAAF process will be reviewed and introduced to partners.

WSC/ BMSDC: Accepted an invitation to awareness raising workshop in October  to determine how to 
take this work forward
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SCC: Holocaust Memoial Day was supported on 27th January with a social media plan, raising 
awareness of Holocaust Memorial Day across Suffolk promoting events and promotion of the Hate 
Crime e-learning offer. Social media chanels reached 12.5k people in Suffolk with hundereds of 

engagements.

SCC: National Sexual Abuse and Awareness Week was supported from 6th-12th Feb. The aims of 
the campaign were to: 

- raise awareness of sexual violence
- empower survivors to speak out and seek suppor

- send a clear message of #itsnotOK to commit sexual abuse/violence
- Generate dsicussions amoung the public, statutory bodies and thrid parties

This campaign was led by Survivors In Transition, supported by the SCC VAWG team.

BMSDC: Supported the National Sexual Abuse & Sexual Violence Awareness Week. The weeks aim 
was to raise awareness, generate discussion, promote services from statutory bodies and third sector 

organisations that can help and support victims and survivors of Sexual Abuse & Sexual Violence.  
Social media posts were posted throughout the week and the #Suffolkitsnotok was trending to join 

the SCC social media posts and the national social media posts. 

WSC supported the National Sexual Abuse and Sexual Violence Awareness week through social 
media channels incorporating the ~Suffolkitsnotok

SCC: Suffolk supported the development and delivery of the first child to parent abuse awareness 
day. The awareness day by the national charity PEGS (Parental, Education, Group, Support). As part 
of the day, SCC held a 30-minute free webinar with over 90 attendees. Additionally social media post 
ran throughout the day, reaching just under 40,000 people. 

This year's White Ribbon Day, 25th November, fell on the same week as the start of the FIFA men’s 
World Cup. SSCB partners have been joining the national campaign which encourages people to 
come together and start playing as a team to end violence against women and girls -That’s 
#THEGOAL. 

National Hate Crime awareness week ran from the 8th -15th October 2022 giving us an opportunity to 
raise awareness of what hate crime is, how it effects individuals and communities, encourage 
reporting and promote the support networks that exist in Suffolk. This year's week of action had a 
specific focus on individuals who do not realise they are victims of hate crime.  

As part of the week re-assurance visits were made to specific businesses who have suffered repeat 
incidences of hate crime. A new poster designed by Suffolk Police was created and distributed during 
the week to encourage reporting of incidents and strengthen zero tolerance for hate along with the 
launch of a newly updated leaflet for the general public. 

To increase awareness of Modern Slavery, the campaign was extended across a week from 17 
October – 21 October using the Suffolk hashtag #SuffolkLooksCloser focussing on all forms of 
exploitation resulting in 2,494 social media interactions.  

BMSDC: Supported the White Ribbon Campaign in November 2022, activities included:
- Members of the Senior Leadership Team and Councillors signed the White Ribbon Promise to never 
use, excuse or remain silent about men's violence against women, and staff had the opportunity to 
sign, located in the Endeavour House atrium.

SCC: The Suffolk Modern Slavery Awareness Raising Campaign ran from 27 June – 01 July 2022 led 
by the Modern Slavery Network. The focus for this campaign was two-fold. 1. Labour Exploitation and 
2. Sexual Exploitation. A series of social posts were on Twitter and Facebook throughout the week 
raising awareness of the signs of labour and sexual exploitation and where to seek support using 
#SuffolkLooksCloser, resulting in  
96 tweets overall using this hashtag  
1,228,182 potential impressions  
269, 456 reach  
Suffolk County Council comms had a total of 14,967 impressions on Twitter and 25,199 reach on 
Facebook   
The two modern slavery videos had a total of 1,894 views across the platforms   

SCC: National hate crime awareness week will run from 8th -15th October 2022. Plans are currently 
being worked up and partners are being encouraged to consider what outreach activity they could 
conduct during the week. The week of focus on hate crime is an opportunity to raise awareness of 
what hate crime is, and how it effects individuals and communities, encourage reporting and promote 
the support networks that exist in Suffolk.

As part of the week re-assurance visits will be made to specific businesses who have suffered repeat 
incidences of hate crime, it is hoped this will be an opportunity for joint partnership visits. A new 
poster designed to encourage reporting of incidents and strengthen zero tolerance to hate crime has 
also been created and will be launched during the week.

During the week Suffolk police and Suffolk County Council will launch the application window for the 
next round of Suffolk Hope Awards. The awards, now in their third year, were created to celebrate the 
contribution young people make in Suffolk and to formally recognise all the outstanding things they 
do in the community

SCC: a new campagins calendar has been developed to support planned awanress raising 
campaigns that align to our CSP priorities. SCC community safety team are pulling together all 
campaign materials and sharing this with wider partners in preperation with events. The campaigns 
calendar is available here: https://www.beautiful.ai/player/-Mtwag5TfHWhDQfxJF0L 

SCC: the Prevent week of action was between the 28th and 4th of March 2022. The week of action 
included the launch of the professional guidance resource, the prevent team visiting post 16 
educational settings, launch of the venue booking gudance, social media posts and a Suffolk elected 
memebers webinar. All the highlights of the week of action ar available here: 
https://www.beautiful.ai/player/-MxjCrKTlHsRIO7T9Ibn

SCC: The county pannel for Hope Awards met to consider applications. Total number of students 
nominated was 124 - 14 nominations from Western Suffolk. Winners will be revealed when prizes are 
awarded.

WSC/BMSDC: supported two national campaigns during Q4

Support targeted training and 
education package for partners and 

community groups

Work with SCC officers to identify priority areas 
and undertake training as and when 

opportunities are identified

Criminal 
Exploitation 

Steering Group
All CSP members

SCC: Over 1,200 Champions now trained, recently including the UoS midwives (full details in 
dashboard) 

A development workshop / conference day for Suffolk Domestic Abuse Champions is currently being 
arranged as an opportunity to hear from experienced organisations and speakers, including an 

LGBTQ+ focus, to further learning, share resources and provide a an opportunity to network with 
other champions.

SCC: Regional Pathfinder resources are now hosted on Youth Justice Board and Suffolk 
Safeguarding Partnership website. Learning is being embedded into training and awareness raising, 

signposting to resources based on case studies to support practical application and learning.

SCC: The system wide on-going Criminal Exploitation training programme has highlighted the need 
for practical ‘Bitesize’ learning opportunities. In response, the following webinars are being developed 

to provide key thematic work programme area updates and access to resources. The webinars are 
open to multi-agency partners across the system. 

BMSDC:In partnership with Suffolk Constabulary and Suffolk County Council, the Community Safety 
team delivered two Criminal Exploitation workshops to BMSDC staff. The sessions focused on 

understanding exploitation, what we're seeing in Suffolk, our collective contribution, and 
responsibilities to identify and disrupt it, as well as the tools and partnerships to support our 

responses - taking a contextual ‘Places, Faces, Spaces’ approach. A follow up workshop took place 
in March giving attendees the opportunity to put into practice what was learnt during the first session.   

 WSC continues to provide opportunities for our partners and community groups.  Trained officer has 
attended 2 schools in Q4 providing refresher training for staff.  Working with SCC to provide bitesize 

learning opportinities for staff alongside our e-learning package

SCC: The new Modern Slavery E-Learning packages for SCC and external partner organisations, 
developed by PH &C Community Safety Team, HR Digital Learning and Development and informed 
by the Modern Slavery Network, went live on Monday 17 October 2022 to coincide with National Anti-
Slavery Day on 18 October. 

Modern Slavery and HUman Trafficking referral process flowcharts co-produced with Modern Slavery 
Network partners and SCC Safeguarding Leads are now hosted on the Suffolk Safeguarding 
Partnership (SSP) website and the SCC Community Safety Modern Slavery webpage. 

Regional Pathfinder resources are now hosted on Youth Justice Board and Suffolk Safeguarding 
Partnership website. Learning is being embedded into training and awareness raising, signposting to 
resources based on case studies to support practical application and learning. 

BMSDC: The Community safety team are in early discussions with the Criminal Exploitation Hub to 
plan, and roll out, an ‘engagement day’ event in January/February 2023.  

WSC: continue to engage with CE Hubs, provide training to key staff (mandatory CE e learning 
trainig) no embedded in current work streams

SCC: Training has continued to develop across the system identifying areas of need / development. 
This has included reach into the Multi Agency Safeguarding Hub, Multi Agency Criminal Exploitation 
Panels and Appropriate Adults Service with bespoke sessions and case- study based approaches to 
strengthen practice and embed application of learning and resources. 

WSC: Trained officer has started to be approached by schools again following lockdown and training 
offer been provided to two educational settings.  Continue to work closely with CE hubs and promote 
training offer from SCC

BMSDC: Community Safety Team in attendance at the two Family Fun Day events held in Sudbury 
and Stowmarket to engage with members of the public and offer advice.  A proposal for a 
diversionary activities project has been included with in our SPF investement plan.  Announcement 
on funding is due in October.  The Council's Youth Social Prescribing programme is now fully 
designed and is expected to go out to tender in October.  Pilot programme to start early spring 2023.

SCC: Current criminal exploitation training available to the Suffolk System includes:
- Child Criminal Exploitation through sport and physical activity
- Parent and Carers Sessions
- Understanding Criminal Exploitation and Strengthening Practice
- Criminal Exploitation Awanress - Champions Training
- Chrisminal Exploitation and County Lines
- Drug Awareness Webinars
- Disrupting Exploitation
- Working with young people
For more details about these training sessions and for details to book please 
visithttps://www.beautiful.ai/player/-MUmVS1xoOAe39mH14Fp 

WSC: continues to provide community offer through our trained offer, link in with SCC lead to ensure 
no duplication.  Identifying new community groups through attending local events example: link with 
the CE hubs and conduct joint visit to identify areas of concern, attended recent Community Centre 
event to engage with community groups in the area and local residents.BMSDC: Focus in Q4 has 
been to review the number of desinated Safeguarding leads and identify where this needs to be 
strengthed across the Councils. Once identified officers within specific teams have been identified, 
they will receive the appropriate training and form a council wide internal safeguarding group.

Identify Fraud training needs within 
partners and community groups

Work with SCC officers to identify priority areas 
and undertake training as and when 

opportunities are identified
Suffolk MAAF Trading Standards All CSP members to familiarise themselves with: https://www.friendsagainstscams.org.uk and undertake online training.All CSP members to familiarise themselves with: https://www.friendsagainstscams.org.uk and undertake online training.SCC: This action will be completed as part of the MAAF developed and is schedulled for Q3 2022

Western Suffolk CSP Action Plan

For all areas of prioritisation within the Action Plan a calendar of events for proactive promotion and communication is recommended. As 
well as the CSP supporting national campaigns we will also identify key events within our organisations and communities where we are 

able to raise awareness of community safety issues and promote the work of the CSP.

Although this will be coordinated by a small working group the responsibility to be involved in communications and promotion of the CSP 
achievements will be held by all CSP members.

Below are the national campaigns that are related to our priority areas in sequence working from April 2020 onwards. The action 
contained in the above action plan could be timed for launch with the national campaigns where possible for maximum impact. Work with 

local DA forums on DA and SV campaigns to maximise impact.
Anti-Social Behaviour - March/April 2020 (30 Mar - 05 Apr)

Forced Marriage – April 2020
Missing children – May 2020 (25th)

Hate Crime – October 2020 (10th - 17th)
White Ribbon – November 2020 (23rd - 27th)

Holocaust Memorial – January 2021 (27th)
Sexual Violence – February 2021 (01st - 07th)

Modern Slavery – October 2021 (18th)
International Fraud Awareness Week (Nov 13-19)

Knife Crime – March 2021 (TBA)
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V
A

W
G

M
B Encourage and support employers 

within Suffolk to adopt Domestic 
Abuse and Sexual Violence Policies for 

their organisation. 

1. All CSP partners to identify if their 
organisation has a Domestic Abuse policy and if 

this is relevant/up to date

2. All CSP members to identify appropriate staff 
to become DA Champions (at least 2 Champions 

per organisation)

3. Work with local businesses to support them 
implement Domestic Abuse policies or refresh 

existing ones where needed

Suffolk VAWG 
Strategy

All CSP members/Small 
working group to engage 

with local businesses

BMSDC: Co-ordinated a Domestic Abuse training session with SCC for frontline staff on recognising 
the signs of domestic abuse and how to report it. Looking to run additional sessions in the next 

quarter. An additional 27 staff members have been trained as DA champions across the organisation 
over the past year.

WSC reviewed current DA policy currently being agreed by senior management. 8 DA champions 
within the authority

SCC:SCC CS Team are currently working with BMSDC to develop a DA & SV policy based on the 
SCC policy.

BMSDC: Communities Team working with the Learning and Development team to create a share 
point page on domestic abuse, providing advice, guidance and information for employees, looking to 
publish to the organisation.  Delivered a Lunch and Learn session to assist with promoting the DA 
Champion Training. Increase in DA Champions across the organisation 

WSC DA awareness training now offered 4 x a year to all staff and work with HR in terms of intranet 
support and internal policy. Working with Havebury in relation to DAHA and ensuring staff trained.  
Currently 8 DA champions within the authority

WSC: Staff continue to receive training and awareness sessions (quarterly). 

BMSDC: Continue to support staff to receive training, a virutal session was delivered to BMSDC 
employees on the 29.04.22- National Centre for Domestic Violence Awareness Training.

SCC: There are currently over 770 DA Champions trainined acorss Suffolk. New training topics are 
being made available in 2022.

WSC: A further member of staff trained to be a DA champions (including a male champion), draft 
policy been shared with Community Safety Officer and being progressed through HR team.

BMSDC: New Domestic Abuse Link worker in Housing Soluniton started in post and will focus on 
developing pathways for applicants approaching the service due to domestic abuse alongside the 
homelessness pathway, following a trauma-informed approach by regonising, responding to and 
understanding the prevalence of trauma.
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Engage with local parish councils + 
housing + businesses and forums to 
encourage the reporting of potential 

Modern Slavery 

Deliver Modern Slavery awareness raising to key 
local businesses to encourage reporting

Suffolk Modern 
Slavery Network

Small working group to 
identify key businesses 
that would benefit from 

Modern Slavery awareness 
raising sessions.

SCC: A Modern Slavery workshop delivered with E-Learning incorporated and follow up Q&A was 
delivered by the SCC CS team to the Suffolk Safeguarding Professional Development Forum. The  E-

Learning training has also been embedded into 1 hour Modern Slavery Awareness workshops. 
Initial delivery programme for Modern Slavery Network Partner organisations being rolled out.

BMSDC: The e-learning will be embedded within the Modern Slavery workshop planned for Q1 
2023/24

The new Modern Slavery E-Learning packages for SCC and external partner organisations, 
developed by PH &C Community Safety Team, HR Digital Learning and Development and informed 
by the Modern Slavery Network, went live on Monday 17 October 2022 to coincide with National Anti-
Slavery Day on 18 October. 

Work is underway with Migrant Help, Regional Modern Slavery victim care contract provider Modern 
Slavery Victim Care, to co-produce with District and Borough partners pathways/procedures for 
Modern Slavery victims with a Home Office ‘Conclusive Grounds’ decision. A Conclusive Grounds 
decision from the Home Office recognises the individual as a survivor of modern slavery

WSC/BMSDC/SCC: as part of the e learning package being developed staff at WSC & BMSDC will 
then promote the awareness raising package through our local connections, business forums and 
Parish and Town forums as well as raising awareness of reporting mechanisms.

WSC/BMSDC/SCC: as part of the e learning package being developed staff at WSC & BMSDC will 
then promote the awareness raising package through our local connections, business forums and 
Parish and Town forums as well as raising awareness of reporting mechanisms.
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Diversionary Activities

1. Develop, with partners projects that identify 
and work closely with vulnerable young people                                                         
2. Identify opportunities to work in partnership 

and provide diversionary activities for vulnerable 
young people   

Criminal 
Exploitation Plan

All CSP members

BMSDC: Working in partnership with The Criminal Exploitation Hubs (Youth Outreach team), and 
Suffolk Constabulary, BMSDC Community Safety Team completed two Community Engagement 

events in Great Cornard, which included udertaking a survey with residents on the themes of youth 
nuisance, crime, and anti-social behaviour, and discussing related matters and the various services 

available through the partners on a one-to-one basis.
BMSDC Holiday activities in February Half Term between the 13th and the 17th February. 405 spaces 
made available in Babergh of which 376 were attended (92% booked and attended) and 261 spaces 

were made available in Mid Suffolk of which 100% of spaces were attended. The Easter Holiday 
Activity and Food programme has been set and is being advertised to start from 3rd April 2023.                                                                                 

WSC continue to identify opportunities to engage with partners to provide diversionary activities. A 
number of projects supported through our Coomunity Chest and Locality Budgets including Wood 

Monkey, Positive Futures, Push Foward as well as progressing Teen Chill sessions in Mildenhall and 
Knife Crime Awareness session in Haverhill.  HAF programme continues and awaiting Christmas 

evlauation.

WSC: Continue to provide HAF programme during school holidays, range of activities provided across 
the district. Redesign and relaunch of the Mildenhall Skate Park, Community engagement session 
held in Mildenhall around lack of activities for young people, looking to progress in Q4.  Continue to 
work with Push Forward, Positive Futures, Wood Monkey and Haverhill Youth Action Group to 
provide ongoing activities for young people.  Teen Chill reopened in Newmarket and Brandon area.

BMSDC: The Christmas HAF programme has been delivered, with 8 activities in Mid Suffolk including 
swimming with Everyone Active, drop ins in Stowmarket and Needham by The Mix. As well as science-
based fun with Kinetic Science.. 11 different activities including Swimming with Abbeycroft, Family 
Park cooking, Teen Challenge days and Adventure days by Explore Outdoor. Other activities 
included Multi Activity Camps with Anglia Sports Management and Dramatic Arts with the Quay 
Theatre. 

WSC: Just completed summer programme of HAF and awaiting evaluation. Key links in Q1 been 
made with Access Community Trust who have opened a venue in BSE offering a number of support 
and guidance for young people inlcuding a drop in cafe.  Continue to work with CE hubs on activities 
across the district including a potential new pilot in schools around raising awareness (similar to 
Crucial Crew +_

BMSDC: Although we are awaiting the final attendance numbers for the Holiday Activities and Food 
Programme 39 venues were used across Babergh and Mid Suffolk, covering all days of the summer 
period. Initial quality assurance visits have shown many to be well attended and feedback from 
children has been positive. The programme provides a wide range of free activities and food for 
children who are entitled to free school meals. 

WSC: continues to identify opportunities for diversionary activities, through SCC (funding provided by 
DFE) secured three years funding for HAF (Holiday Activity and Food programme) with a percentage 
of funding can be utilised for vulnerable young people.  Continue to support the CE hubs and 
identifying potential projects in Newmarket and BSE.  Re-launched Teen Chill in Brandon and 
Newmarket and now looking to launch in Mildenhall. Through locality budget supported Positive 
Futures to continue sessions in Brandon, Newmarket and Mildenhall (already working in Haverhill).  
SPARK project number of community projects been established including Kick off at 3 which is being 
piloted in BSE with a view to roll out across West Suffolk.  Through the community chest programme 
a number of local providers have been successful in securing funds for projects in West Suffolk, 
community safety officer will be monitoring officer for those projects and ensure links made to the 
CSP.

BMSDC: Active Suffolk/Porch Project/BMSDC partners to develop diversionary activities in Belle Bue 
Park, Sudbury in the summer and continued discusions during Q3 to look ahead to 2022. This has 
gathered momentum and Active Suffolk are looking to move their Youth Football Drop in sessions 
back to Belle Vue Park for the summer months. There was a recognition to provide young people in 
Sudbury noth within and oiutside the park to keep them active. The previous activity was targeted at 
supporting boys where as greater attention is now being given to developing a programme for female 
participation. We continue to develop and increase the number of activities delivered as part of the 
HAF programme and have extended the programme locally to ensure there is a similar provision 
during half term and not just the main holidays. During Quarter 4, the Community Grants Team have 
reviewed a number of applications as part of its Revenue Fund Programme to support programmes 
and organisation that contribute to the WSCSP key priorities.
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within communities. Continue to build 
on relationships with key community 

contacts, particularly within faith 
groups

1. Ensure all members of the CSP are WRAP 
trained

2. Promote the WRAP training schedule within 
the CSP and to elected representatives including 

Parish Councils & faith groups.

Suffolk Prevent 
Delivery Group

All CSP members

SCC: There were 4 wrap sessions delivered in Q4 across Suffolk to 123 participants who are now 
accredited. 

SCC: The application window for this years Hope Awards, now in its third year, ended on Thursday 
24th February after which a panel of experts from across Suffolk have come together to review and 

award winners. The awards were created to celebrate the contribution young people make in Suffolk 
and to formally recognise all the outstanding work they do in the community. ITFC have supported 
this years awards with free tickets to games and winners will also receive medals and certificates.  

SCC: There were 9 WRAP training session delivered across Suffolk in Q3. Within these sessions a 
further 123 people have been WRAP accredited. 3 of these sessions were delivered by SCC (mixed 
sessions) and 6 were delivered by East Suffolk Council (Local Authority and Educational Settings).

SCC: There were 42 people WRAP trainined, in 5 sessions across the county in Q1 2022/23.

WSC: WRAP sessions continue to be provided as and when requested. Healthy relationships and 
Hate Crime included in this years virtual crucial crew.

BMSDC: WRAP training currently onhold due to no trainers and no refresher training available as 
awaiting new Home Office gudiance on this.  E-learning module continued to  be pushed out to staff 
in addition to signposting to the HO online training.

Western Suffolk CSP: Suffolk County Council has released INCELS training package to support local 
delivery.

SCC: There were 8 Western Suffolk Specific WRAP sessions delivered in Q3 (data only available in 
Q4). In addition to this there were 14 sessions available for all professionals across Suffolk.
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 Engagement with traditionally 'hard 
to reach' communities and groups

1. Identify places and spaces where there are 
community tensions and anticipate where 

community tensions may occur.

2. Be proactive in our awareness 
raising/messaging in these places and spaces 

utilising the best medium for maximum impact - 
social media, posters, leaflets, adverts in GP 

surgeries, educational settings etc.

3. Support community events designed to bring 
communities together

All CSP members/Small 
working group to identify 
correct partners to engage 

with communities

WSC. Continue to work with those partners engaging with hard to reach groups.

BMSDC: Work continues with our Locality Officers and partners. Various community engagement 
events held across Babergh, including Hadleigh, Great Cornard and Copdock alongside partners. 

Planning has commenced for additional Family Fun Days to be delivered during the Summer period.

WSC: limited activity in relation to this priority. Alumah continu eto provide support services in West 
Suffolk for those hard to reach groups experiencing DA through their Curve programme. Continue to 
work with Suffolk Refugee Support in relation to Ukrainian guests and Afghan Resettlement 
programme (International Women's group in Newmarket). Starting to make links with Suffolk BME 
Support group (based in Mildenhall)

WSC: Through our locality officers good understanding of areas and possible community tension and 
ensure early identification and links with partners for example working closely with partners around 
the councils requirement under the Asylum Seeker Dispersal scheme. Good links made with CAS 
and SRS in relation to Ukraine Refugees and starting to understand the concerns of the communities

BMSDC : The Communities Team has completed its restructure, with new Locality Officers in position 
to cover the two districts. New locality profiles are being developed further to gain a more indepth 
understanding of Community Assets and needs to ensure a more targeted approach to allow us to 
engage with 'hard to reach' communities and groups. Two well attended Family Fun Days held over 
the summer, one in Stowmarket and one in Sudbury. Many local services used, including information 
on health and wellbeing, community safety as well as support with the cost of living. Incorporated into 
the Summer Fun Day was an opportunity for young people in Stowmarket to help paint a community 
mural. This followed a blank piece of hoarding around a housing development which was getting 
some unwanted and offensive graffiti. The event was a huge success with many local young people 
and families taking part in what has become a positive community mural, covering up the unwanted 
graffiti.

Western Suffolk CSP: SCC and CSP Leads contune to develop the County's first Situational Risk 
Assessment for Prevent - this involves combining information from the counter terrorism local profile 
with other local datasets and knowledge. These have been collated into a countywide situational risk 
assessment which informs the joint action plan (Prevent delivery group). BMSDC: The Communities 
Team is about to launch its restructure introducing a team of locality officers.To support this work 
Ward area profiles have been developed along with information and details on community needs, 
Community Assets, established communitiy groups and community connectors, volunteers etc. The 
Area Profiles will help us target activity where is may have greatest impact, where we think the harder 
to reach groups are and will be aligned with the CSPs main campaign priorities.

SCC: As part of the work to develop the new Suffolk DA Startegy and Action Plan a victims voice 
group has been utilised to ensure feedback from victims and commnities have been used to shape 
our work. This. group will continue to input into system developments and is managed by the Suffolk 
DA Coordinator.
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