Western Suffolk CSP Action Plan

Activity .
Ty, | Ref| P

Link to other

Objective Activity
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status

Activity update Q4 (2022 - 2023)

Activity update Q3 (2022 - 2023)

Activity update Q1 & 2 (2022 - 2023)

Activity update Q4 (2021 - 2022)

1. 1dentify communities at risk of Hate Crime
Engage with communities at risk of | using the CSP partners and Suffolk Hate Crime.
Hate Crime to raise awareness of what| etwork

constitutes a Hate Crime/hate
incidant, here toreport and where

All CSP members/Small
working group to identify
rtners to engage

with communities

Suffolk Hate Crime
2. Use current materials to raise awareness in | "o e
identified communities and look for
opportunities for engagement

BMSDC: Work continues with partners in relation o the SERCO Asylum Seeker Dispersal scheme to
sure areas of concern are identified and shared with SERCO.

WSC engaged with SERCO and provided areas of concern to them as part of the Asylum Seeker
Dispersal scheme. Once aware of properties being used will work with Suffolk Refugee Support and
SERCO t and

BMSDC: Supperted the NallonalHate Grine avarensss wesk o 6t 15th Occber Deverad a
Lunch and d Hate

report itto stam over 60 staff attended. Communications D\an Lupporicd songade p.mners omise
awareness of hate crime, this included refreshing and updating the webpage. Refresh of ASB policy
(draft), referencing Hate Crime link with descriptions, where, and how, to report it Work continued
with internl depariments and pariners {0 provce adice and support o businesses. Wark contnues
with SERCO Dispersal scheme fied and shared.

WSC: Supported the National Hate Crime awareness week. Continue to work with SERCO Asylum
‘Secker Dispersal scheme and ensuring areas of concern are identified and shared with SERCO.

SCC:Aa ot ot e Cineawnraness wak n Octes (s00 il incornssacton bl -

suffered repeat incidences of hate
crime.

Het et ol by pollonpatnss harsar 1 patoeship mtings o i e ot
althouah th

SCC:As part of the Hate Crime awareness week in October (see details in comms section below) re-

ade to specific ate
crime, it is hoped this will be an opportunity for joint partnership visits. A new poster designed to
encourage reporting of incidents and strengthen zero tolerance to hate crime has also been created
and wil be launched during the week.

WSC1BMSDG: Updated websiepages (o ensur sppoprit signposing and aareness of
reporting. Established links with VASP, faith forum. Continue
with Ukrainian Support group (Suffolk Remgse Support . Commnty Acton Sultak t onsure
appropiato supportn commuriy. Working wit pariners i olaton o Asyum Seker isersal

by Tell Mam: for muslim y who are victims of Hate Crime
o ey can work bt in Woet Sutok

WSC: as part of o
ensure communiies are supparted trough tisansilon v e ed 1o support groups m\g
established n certal i
Newmarket wmkmg wmn hpaentssod el b spenk Engmn e secons language. Further

ot spproprat reporing enannal. 3B cWenuy house v hocsshols v he Afghan

¥ the Suffolk R

svarncssrasng i an dhvr comminios eperiencing Hate Crime (part of engaged
communities grouf

Prevent

1. Identify community based

pskiiiirito s All CSP members/Small

orgamiaions and oy aders Working group o denty
mt comect priners o engage

e Prevent awareness

Suffolk Prevent
2. Contact these groups and signpost to Delivery Group

with communities
awareness raising/training

SCC: There were 4 wrap sessions delivered in Q4 across Suffolk to 123 participants.
BMSDC: Home Office E-learning module continues to be promoted intemally.
WS sl hes o el o WRAP s e prostting i sssions dlharsd by

SCC (as above). PREVENT the)
council

BMDSC: The Home Office released a new PREVENT e-leaming module, the link has been pushed
outand pramotd ntmaly or all n i organisation o ccess Early iscussion aking place wh
the providers of Crucial Crew in Babergh and Mid Suffolk o include Prevent within

/SC: WRAP training provided through SCC assistance currently due to gap in trainers in the West.
Included in Crucial Crew scenarios

SCC: There were 9 WRAP training uffolk. Within afurther

Sea v TaunGhe @ new O

dovieped n ross
pioting a new way Mworkmg s
developing a new funding stream phieh Preventing Radicalsation.

Suffolk have made a joint application with Norfolk OPCC for delivery within both counties — focussing
o angaghng parnis and carsghecs, g locked sl b fstr cas 1 s v
tailo

WSC / BMSDC: initial work has started to take place around identifying areas were PREVENT
avarenoss i requiod as par of e PREVENT avaroncss e 11 usoof socil media allowed us o
target

ness
of the dicalisation and o
peonte hrough a argeted agency approach

123 people have been WRAP accredited. 3 of these sessions were delivered by SCC (mixed
sessions) and 6 were delivered by East Suffolk Council (Local Authority and Educational Setings).

wsc. continue to be provided as and when requested. Healthy relationships and

recently hel

SCC: There were 8 Wester Suffolk Specific WRAP sessions delivered in Q3. In addition to this there
were 14 jable for all prof y flolk,

Hate Crime included in this years virtual crucial crew.

BMSDC m are deliver

role across the
lormation an sining based

assist with

Presentation to the CSP
from the Suffolk lead for
Modern Slavery.

1. All CSP members to have a Modern Slavery
Ensure that specifc front line staff are| awareness ralsing sesslon Modem

BMSDC: Planning for a joint Modem Slavery training session/workshop with SCC which wil link in
with the previous E-Learing package launched during the last quarter, with the aim to support staff
to understand, identity and respond effecitvely to refer potential victims of modern slavery into
support, where appropriate. Session planned for Q1/2 2023124

5GC: o nrease awarenessofMode Slavery. i AntSavery Day campign was oxtondod across
week from 17 October — 21 g the Suff
o of exlotaton tesling n 2404 ol media oo

‘The new Modern Slavery E-Learning packages for SCC and extemal partner organisations,
developed by PH &C Community Safety Team, HR Digital Leaming and Development and informed

SCC: The SCC and partner MS e-learing packages will both be launched on 17 October in

preparation for Anti-Slavery Day on the 18th. The training takes 40 minutes to complete and by the
end of the module frontline professionals will understand what Modern Slavery is, the types of
Modern Slavery, how to spot the signs and how to report it

WSC: Online elearning training published in June 2022 which will be reviewed as and when SCC

'SCC: & new Modern Slavery e-learning package wil be available in Aprl 2022 o all SCC smﬂ T
feaming vl s be avaiabe to all rgaisations in 0 2022 and covers:what odern Siave

d how. refer modle has vidoos, Sufol
specific case studies and stats as well as quizes and hnks o further matoias.

is incorporated in our

Suffolk Moden
| e et %% 2. ety front ine saffthat require Modern | Siavery Netourk | g oo o oo annual e foaming Vs audithas boan | 1€ M2 Stavery Network went e on Monday 17 October 2022 {0 coincide wih the P9 | aiing i avalable. Internal intranet advising staf on respnsiviles and also the councis published [ safeguard training and wil adpt the SCC e-learning rckoge once compios
K] Slavery training and signpost to local training Y statement, as well as signposting and guidance for staff - also included in Safeguarding training
H S identify correct rently being discussed including | BMSDC: Launched the SCC E-learning package as part of Anti-Slavery Day to employess. Creating BMSDC: Moser Siavery St e Councis weby iy b G and
z engage and offer (rammg any Iurlher ‘awareness raising required. NRM flowchart (SCC rw»ewed) has been ‘shared with staff | new sharepoint (intranet page) providing futher details to staff including guidance and signposting. sern Slavery Statement on the Councils webpags is currently being ed an
e, N flowchar (SCO re | BMSDC: took partin MDS Awareness Ralsing week in June, ncluding sharing information on how to_|updated. This il tie in o the updates made to the Councls Safeguarding Policy around
'9 package #spotthesignsinSuffolk and holding an awareness stall in Sudbury on the Market Hill, alongside commissioning and procrurement to be considered by SLT 6th Apri.
WSC E learing package now mandalory training for all new sarters and then on an annual basis. | *=P0 el sa B ErC e
NRM flowchart has been distributed amongst staff for ease of eporiing
SCC: Suffolk Trading Standards are bring partners across Sufflk together to develop the MAAF. This

- BMDSC: Following the initial Multi-Agency Approach to Fraud (MAAF), the name has been updated init i ir i will include all district and borough councils, police and Suffolk County Council. At this meeting the
F | osur efective patnershio waring | 1. AN CSP memeber to undartake Fraud Suffolk MAAF Trading Standards 1o Suffolk Anti-Fraud Partnership (SAFP). Confirmed support, awaiting futher detals. BMSOC: Atendied ntial MAF meeting and confrmed organisation wishes to be 8 MAAF partner. | yyusf pragess willbe eviewed and infroduced to pariners.
H ckle frau awarenss sessions

WSC awating further detais, support confimed.

WSC Attended initial MAAF meeting and confirmed support

WSC/ BMSDC: Accepted an invitation to awareness raising workshop in October to determine how to
take this work forward

For all areas of prioritisation within the Action Plan a calendar of events for proactive promotion and communication is recommended. As

well a5 the CSP supporting ratonal campags e wil aiso denty ey events wichin ol orgeni‘atans and omnites where we are
ble to raise awareness of community safety issues and promote the work of the CSP.

Although this will be coordinated by a small working group the responsibility to be involved in communications and promotion of the CSP
chievements will be held by all CSP members

Below are the national campaigns that are related to our priority areas in sequence working from April 2020 onwards. The action
contained in the above action plan coul ed for launch with the national campaigns where bl or maimam rpact. ok wit
local DA forums on DA and SV campaigns to maximise iy
et Socal Benaviour . Moreh AP 5030 (30 Mor - 03 Apr)
Forced Marriage - April 2020
Missing children - May 2020 (25th)
Hate Crime - October 2020 (10th - 17th)
White Ribbon - November 2020 (23rd - 27th)

Holocaust Memorial - January 2021 (27th)
Sexual Violence - February 2021 (01st - 07th)
loden Slaver - October 2021 (16tn)

Internation: k (Nov 13-19)
e e~ Mareh 2033 (TBA)

CC: Holosaust Memoial Day was supperted on 27 January with a social media plan,raising
awareness ay romotion of the Hate
Crime e-learning offer. Social media chanels. e 35 people in oo vt randerats of
engagements.

SCC: National Sexual Abuse and Awareness Week was supported from 6th-12th Feb. The aims of

- empower survivors to speak out and seek suppor
-senda e of #ilsnolOK.
- Generate dsicussions amoung the public, statutory bodies and thrid parties
“This campaign was led by Survivors In Transition, supported by the SCC VAWG team.

s

/eek. The weeks aim

bodies and third sector

mganmms that can help and supnor\ i s sumhirsof Semis Anuae & Somua Vot
trending to join

pported the National Sexual Ab 1 Viol

e S socl ek posts and the national social media posts.

the National Sexual Abuse and Sexual
media channels incorporating the e

Kk through social

SoU GaITVery O e TSt Ghia 0 parent

. The awareness day by the national charty PEGS (Parental, Education, Group, Support). As part
of the day, SCC held a 30-minute free webinar with over 90 attendees. Additionally social media post
ran throughout the day, reaching just under 40,000 people.

‘This year's White Ribbon Day, 25th November, fell on the same week as the start of the FIFA men's.
World Cup. SSCB partners have been joining the national campaign which encourages people to
‘come together and start playing as a team to end violence against women and girls -That's
#THEGOAL.

National Hate Crime awareness week ran from the 8th -15th October 2022 giving us an opportunity to
raise awareness of wha hate crime i, how it effects individuals and communities, encourage.
reporting and promote the support networks that exist n Suffolk. This year's week of action had a
specifc focus on individuals who do not realise they are victims of hate crime.

SCC: The Suffolk Modern Slavery Awareness Raising Campaign ran from 27 June — 01 July 2022 led
by the Modern Siavery Network. The focus for this campaign was two-fold. 1. Labour Exploitation and
2. Sexual Exploitation. A series of social posts were on Tuitter and Facebook throughout the week
raising awareness of the signs of labour and sexual exploitation and where {o seek support using
#SuffolkLooksCloser, resulting in

96 tweets overall using this hashtag

1,228,182 potential impressions

269, 456 reach

Suffolk County Counci comms had a total of 14,967 impressions on Twitter and 25,199 reach on
Facebook

The two moden slavery videos had a total of 1,894 views across the platforms.

SCC: National hate crime awareness week wil run from Bth -15th October 2022. Plans are currently
being worked up and pariners are being encouraged to consider what ulreach activly they could

As part of the week re-assurance visits were made o specific
incidence of at . A new pstr dosigned by Sufflk Polo vas croste and stibuted dwmg

SCC: a new campagins calendar has been developed to support planned awanress raising
campaigns that align to our CSP prioities. SCC community safety team are pulling together all
campaign materils and sharng s withwider parinorsin preperatonwih ovents Tho campains
calendar is

SCC: the Prevent week of action was between the 281h and 4th of March 2022. The week of action
included the launch of the professional uidance e he pravent team vsling post 16
educational settings, launch of udance, social

memaborswsbinar. Al heNighghs of o wook av scton ar ovalats v

week. The week of focus on hate crime is an opportunity (o
whathets cime i, sd how  ffecsindidusl and commurites,

and pmmme

zero tolerance for
e o newly updated leaflet for e Qenera\ public.

To increase awareness of Moder Slavery, the campaign was extended across a week from 17
October — 21 g the Suffolk focussing on all forms of
exploitation resulting in 2,494 social media interactions.

BNISDC: Supported the White Ribbon Campaign in November 2022, activities included:
- Members of the Senior Leadership Team and Councillors signed the White Ribbon Promise to never|
use, excuse or remain silent about men's violence against women, and staff had the opportunity to

that existin Suffolk.

As part of the week re- made to specific repeat
incidences of hate crime, it is hoped this will be n opporunity o jon pariersp i, Anew
o tolerance to hate crime has

also been created and wil be launched uunng o ook

During the week Suffolk police and Suffolk Gounty Gouncil wil launch the application window for the
next round of Suffolk Hope Awards. The awards, now in their third year, were created to celebrate the
contrbution young people make in Suffolk and to formally recognise all the outstanding things they

SCC: The county pannel for Hope Awards met to consider applications. Total number of students
nominated was 124 - 14 nominations from Wester Suffolk. Winners will be revealed when prizes are
awarded

supported two national

Training and Education

K
g
3
H

Support targeted training and
education package for partners and
community groups.

Work with SCC officers ta identify priority areas Criminal
2nd undertake training s and when Exploitation
opportunities are identified Steering Group

All CSP members

SGC: Ovr 200 Cheplonsnow rsined, moartyncating e U midubes (il dtals
lashboar 7

9
arranged as an nppm\umly o hear from expenenced organsatons and apeakers, ncuding an
LGBTQ* focus, to further leaming,

other champions.

SCC: Regional Pathfinder resources are now hosted on Youth Justice Board and Suffolk
Safeguarding Par\nemmp websie. Leaming is being embedded nlo raning and awareness raisi
signposting and learning.

'SCC: The new Moder Slavery E-Learning packages for SCC and external partner organisations,
developed by PH &C Community Safety Team, HR Digita Learing and Development and informed
by the Modern Slavery Network, went ive on Monday 17 October 2022 to coincide with National Anti-
|y o 16 Octter

Modern Slavery and HUman Trafficking referral process flowcharts co-produced with Moder Slavery
sk parinrsand SCC Saeguaing Loads s nw hosted on the Sk S.nleguardmg

Exploitation training

- praclwca\ Bt i ppctuniies n responss, h llowng e s beng dovloped

o ey thomats vk progran st Updates an sccass  cosces. The wabbusrssre
n to multi-agency partners across the system.

BUSDC pararshs with Suflsk y and Suffolk County 3 oty

Partnership (

gl Paiodr hosted on Yout
rship website. Leaming is being embedded into training and awareness raising, signposting to
Fesources basel o case hie 1 svppertpractl aplceton s e

Criminal Expl The o

1SDC: h the Criminal Exploitation Hub to
plan, and roll out, an engagemm oy ovent n SanuanyFebruary 2023,

ot
responabiiie o dartly s ., 25 wel a0 e b o par\nemmps o suynnn our
king a

SCC: Training h f need / development.
e has e wach i the Mt Aguncy Sa(sguammg b, Agency Cirinal Eplotation
study based

Pant
slrenglhen practice and periet appiication o earing and reseurces

WSC: Trained officer has started to be approached by schools again following lockdown and training
offer been provided 10 two educational settings. Continue to work closely with CE hubs and promote.
training offer from SCC.

BUSI: Coriminey Safty Tean b stiscanca st he t ey P Dy vt el in Sy
mbers roposal for a

diversionar as be mc\udsﬂ mm in our
on fnding s e in Octaber. The Counci's Youth Socil Prescriing programme i now
designed and is expected to go out to tender in e Pier programme to start early spnng 2023,

SCC: Current criminal exploitation training available to the Suffolk System includes:
- Child Criminal Exploitation through sport and physical activty
- Parent and Carers Sessions.
- Understanding Criminal Exploitation and Strengthening Practice
- Criminal Exploitation Awanress - Champions Training
- Chrisminal Exploitation and County Lines.
- Drug Awareness Webinars
- Disrupting Exploitation
- Working with young p
or o dtats st s training sessions and for detais to book please

WSG: contues t provdo communy ofe rough our rained afer ik i i SOC ead o ensure
f

. Identifyin tink with
he CE hubs and conduct jint v o identy areas ot concer atended ocem ‘Community Centre
event to engage with community groups in the area and local residents.BMSDC: Focus in Q4 has
been o review the number of desinated Safeguarding leads and dentity where this need to be

responses. pontenual Praces, Faces, Spaces approach ook place Hube, pr 9 tokey leaming strengthed across the Councils. Once identiied officers within specific teams have been identiied.
in March gmng attend toputinto learnt during in current work streams
they will receive the appropriate raining and form a counci wide internal safeguarding group.

Trained officer has

atenden 2 senools m O proving roesher faning for ok Working with SCC to provide bitesize:

learning opportintes for staff alongside our e-learming package
Ldentify Fraud trining needs within | Werk With SCC offcers o identify priorty areas
9 2nd undertake training as and Suffolk MAAF Trading Standards AllCSP members with K and undertal All CSP members to famiarise :  and undertal SCC: This action wil be completed s par of the MAAF developed and s schedulled for Q3 2022

partners and community groups opportunities are identified




VAWGMB

Encourage and support employers
within Suffoll to adopt Domestic
Abuse and Sexul Vioence Polesfor
heir organisation.

1. All CSP partners to identify f their
organisation has a Domestic Abuse policy and f
this is relevant/up to date

2. All CSP members to identify appropriate staff
to become DA Champions (at least 2 Champlons|
per organisation)

3. Work with local businesses to support them
implement Domestic Abuse policies or refresh
existing ones where needed

Suffolk VAWG

All CSP members/Small
working group to engage
with local businesses

BNSDC: Co-ordinated a Domestic Abuse training session with SCC for frontiine staff on recognising
the signs of domestic abuse and how to report t. Looking to run additional sessions in the next
quarter. An addtional 27 staff been trained

SCCISCC CS Team are currently working with BMSDC to develop a DA & SV policy based on the
SCC policy.

BMSDC: Commuriles Team working with the Leaning and Development e (0 crato asharo
point page on d providing advice, guidance and information for employees, looking to

over the past year.

WSC reviewed current DA policy currently being agreed by senior management. 8 DA champions
ihin the authorty

publish to the orgamsamn Delivered a Lunch and Learn session to assist with promoting the DA
Champion Training. Increase in DA Champions across the organisation

WSC DA awareness training now offered 4 x a year to al staff and work with HR in terms of ntranet
support and intemal policy. Working with Havebury in relation to DAHA and ensuring staff trained.
Currently 8 DA champions within the authority

WSC: Staff continue to receive training and awareness sessions (quarterly).

BMSDC: Continue to support saff to receive training, a virutal session was delivered to BMSDC
employees on the 20.04.22- National Centre for Domestic Violence Awareness Training

SCC: There are currently over 770 DA Champions trainined acorss Suffolk. New training topics are
being made available in 2022.

Staff trained to b (includs ) draft
paln:y Jemighobiotird Cammulmy Safety Offco and beig progressed ivigh HR team.

SOC: New Domestc Abuse Link workerin Housing Solunion startd n post and wilfoous o
developing pathways for

homelessness pathway, laHmmg a traumavinformed approach by regomsmg‘ responding to and
understanding the prevalence of trauma.

Engage with local parish councils +

housing + businesses and forums to

encourage the reporting of potential
Modern Slavery

Detver Moden Severy avareness risha o ey
cal businesses to encourage reporti

Suffolk Modern
Slavery Network

Small working group to
identify key businesses
that would benefit from

Modern Slavery awareness

raising sessions.

C: A Modern Slavery workshop delivered with E-Learning incorporated and follow up Q8A was
delivered by the SCC CS team to the Suffolk Safeguarding Professional Development Forum. The  E-|
Learning training has also been embedded into 1 hour Modern Slavery Awareness workshops.
Initial delivery programme for Modern Stavery Network Partner organisations being rolled o

BMSDC: The e-learning will be embedded within the Modern Slavery workshop planned for Q1
2023124

‘e new Modern Slavery E-Learning packages for SCC and extemal partner organisations
develope by P 86 Gommunty St Toam, H il Leaming ahd Dovlopment and nformed
by the Modern Slavery Network, went ive on Monday 17 October 2022 to coincide with National Anti-
Slavery Day on 18 October.

Work is underway with Migrant Help, Regional Modern Slavery victim care contract provider Modern
Slavery Victim Care, to co-produce with Distrct and Borough partners pathways/procedures for
Modern Slavery victims with a Home Office ‘Conclusive Grounds' decision. A Conclusive Grounds
decision from individual as a

part of the ¢ learning Staff at WSC & BMSDC will
then promoe the awareness raising package through our local connections, business forums and
Parish and Town forums as well as raising awareness of reporting mechanisms.

WSCIBMSDC/SCC: 3 par ofthe @ leiming package being developed saf at WSC & BMSDC wil
then promote local connections, b
Parish and Town forums as well as raising awareness of reporting mechanisms.

Criminal Exploitation

Diversionary Activities

1. Develop, with partners projects that identify.

and work closely with vulnerable young people

2. Ldentify opportunities to work in partnership

and provide diversionary activites for vulnerable|
Young people

Criminal
Exploitation Plan

All CSP members

BMSDC: Working in partnership with The Criminal Exploitation Hubs (Youth Outreach team), and
Suffolk Constabulary, BMSDC Community Safety Team completed two Community Engagement
events in Great Comard, which included udertaking  survey with residents on the themes of youth
nuisance, crime, and ant-social behaviour, and discussing related matters and the various services.
available through the partners on a one-to-one basis.

BMSDC Holiday actviies in February Half Term between the 13th and the 17th February. 405 spaces
made available in Babergh of which 376 were attended (92% booked and attended) and 261 spaces
were made available in Mid Suffolk of which 100% of spaces were attended. The Easter Holiday
Activity and Food programme has been set and is being advertised to start from 3rd Aprl 2023,

WSC continue to activies. A
number of projects supported through our Coomunity Chest and Locality Budgets including Wood
Menkey, Posive Futures, Push Foward as welas progressing Teen Chil essions i Midenhalland
in Haverhil. HAF ‘awailing Christmas

eviauation.

WSC: Continue to provide HAF holidays, range of
the district. Redesign and relaunch of the Midenhall Skate Park, Community engagement session
held in ildenhal around lack of activies for young people, looking to progress in Q4. Continue to
work with Push Forward, Positive Futures, Wood Monkey and Haverhill Youth Action Group to
provide ongoing activiies for young people. Teen Chill reopened in Newmarket and Brandon area.

MSDC: The Chnslmas A programma has been delerd,wih 8 sctis i Wi Sufolk ncluing
swimming with Everyone Active, drop ins in Stowmarket and Needham by The M.

based fun with Kmeuc Scence, 11 ierontacies mcmdmg Swimming with mnmmn Forly
Park cooking, Te Other activties
icluea Ml ity Camp wit Anglia Spots Nanagement and ramate A i ne Gy

S| wsc: o of HAF

Key links in Q1 been
s wih Access Gommunly Trust who have apened 8 venue i BSE e 3 umber of st

WSG: continues to dentiy opportunites for diversionary activites, through SCC (funding provided by
DFE) secured three years funding for HAF (Holiday Actiity and Food programme) with a percentage
of funding can be utiised for winerable young people. Continue to support the CE hubs and
identiying potential projecis in Newmarket and BSE. Re-launched Teen Chil in Brandon and
o s o ok ol il T oclty e suporsd st

Futures in Brar Midenhall in Havernil)
SPARK pojotnumbar ofcommunty péjoctsboen soablished nclucig Kek o at 3 whch s bong
ictedin BSE wiha w1l out acruss West Sl Thiough the community chest proramme

and guidance for young people inlcuding a drop in cafe.

scessful n secuig funds fo projects in Wes' Suffl,

across the district including a potential new pilot in school
Crucial Crew +_

d raising (similar to

BMSDC: Although we are awailing the final attendance numbers for the Holiday Activities and Food
| Programme 39 venues were used across Babergh and Mid Suffolk, covering all days of the summer
period. Initial quality assurance vsits have shown many to be well attended and feedback from
chidren has been posith wide range of free actvities and food for
Chidren who re enid 1 ros schol meale

umitos d ensure links made to the

CcsP.

BMSDC: develop diversionary actities n Belle Bue
Park, Sudbury in the summer and continued discusions during Q3 o look ahead to 2022. This has
jathered momentum and Active Suffolk are looking to move their Youth Footbal Drop in sessions
back to Belle Vue Park fo the summer months. There was a recogniton to provide young people in
Sudbury noth within and olutside the park to keep them actve. The previous actvty was targeted at
Supporting boys where as greater atenton is now being given o developing a programme forferale
partcipation. We continue to develop and increase the number of aciies delivered as part of the
AF programme and have extended the programme locally to ensure there is a similar provision
Guring half term and ot ust the main holidays. During Quarter 4, the Community Grants Team have
roviwsda umber o sppliatons o par of s Rvnue Fund Programef uppor prograes
o the

Y pr

H
z
]
H
E
H

Utiise engagement opportunities
within communities. Continue to build
on relationships with key community
contacts, particularly within faith
groups

1. Ensure all members of the CSP are WRAP.

Promote the WRAP training schedule within
the CSP and to elected representatives including|
Parish Councils & faith groups.

Suffolk Prevent
Delivery Group,

All CSP members

SCC: There were 4 wrap sessions delivered in Qd across Suffolk to 123 participants who are now
accredited

SCC: The application window for this years Hope Awards, now in is third year, ended on Thursday
241 February after which a panel of experts from across Suffolk have come together to review and
vard winors Tho awards wer realod to colbralo theconibuion yound pecplomake i Sufolk

and o fornally rcognis all they do
i years s wih o ket o games and winnrs il i rcehe el an coromon

SCC: There were 9 Wi ffolkin Q3. Within
further 123 people have been WRAP accredited. 3 of these sessions were delivered by SCC (mbed
sessions) and 6 were delivered by East Sufolk Counci (Local Authorly and Educational Settings).

SCC: There were 42 people WRAP trainined, in 5 sessions across the county in Q1 2022/23,

WSC: WRAP sessions continue to be provided as and when requested. Healthy relationships and
Hate Crime included in this years virtual crucial crew.

BUSDC: WRAP raining curentyanholdduo o no tramevs ndno frsher aning svadabl o3
awaiting ney this. ‘e pushed out to staff
in addition to signposting to the HO online traw\mg

Western Suffolk CSP: Suffolk County Counl has released INCELS training package to support local
delivery.

SCC: There were 8 Wester Suffolk Specific WRAP sessions delivered in Q3 (data only available in
Q4). In addition to this there were 14 sessions available for all professionals across Suffol.

VAWG + Hate Crime + Prevent

Engagament with tradiionaly s
ach’ communities and o

1. Identify places and spaces where there are
community tensions and anticipate where
community tensions may occur.

proactive in our awarenes:
raling/mectaging I these paces ana spaces
utilsing the best medium for maximum impact -|
social media, posters, leaflets, adverts In GP
surgeries, educational settings etc.

3. Support community events designed to bring
communities together

All CSP members/Small

working group to identify

correct partners to engage
with communities

WSC. Continue to work with those partners engaging with hard to reach groups.

BMSDC: Work

WSC: limited activty in relation to this priority. Alumah continu

C: Through ou areas and and
ensure early identiication and links with partners for example working closely with partners around
the councils requirement under the Asylum Seeker Dispersal scheme. Good links made with CAS
and SRS in relation to Ukraine Refugees and starting to understand the concers of the communities

BSDG: Tho Communilis Team has compotd s rostucure, with now Loalty Offcrs i psiion
New pth

in West
Sl o those hard o reach goups expeincing DA rough el Cuie proramme Continu to

events held across Babergh, mcmamg Hadleigh, e oo an ‘Copdack alongside partners
Planning has commenced for additional Family Fun Days to be delivered during the Summer period.

work with in relation to Ukrainian Resettlement
programme (\memalmna\ Women's group in Newmarket) smmg e s vt Sk BME
Support group (based in Midenhall)

localiy profiles are being developed further to gain a more indey
undevstandmg of Community Assets and needs to ensure a more targeted approach to allow us to

the Summer Fun Day was an opportunity for young people in Stowmarket to help paint a community
mural. This followed a blank piece of hoarding around a housing development which was getting
some unwanted and offensive grafit. The event was a huge success with many local young people
and families taking part in what has become a positive community mural, covering p the unwanted
grai,

Western Suffolk CSP: SCC and CSP Leads contune to develop the County's first Situational Risk
Assessment for Prevent - this involves combining informtion from the counter terrorism local profile
with other local datasets and knowledge. These have been collated into a countywide situational risk
‘assessment which informs the joint action plan (Prevent delivery group). BMSDC: The Communities.
Team is about to launch its restructure introducing a team of locallty offcers. To support this work
Ward area profiles have been developed along with information and details on community needs,
Community Assets, established communitiy groups and community connectors, volunteers etc. The
Area Profiles will help s target activity where is may have greatest impact, where we think the harder
to reach groups are and will be aligned ith the CSPs main campaign priorites.

SCC: As part of the work to develop the new Suffolk DA Startegy and Action Plan a victims voice
group has been utiised to ensure feedback from victims and commnities have been used to shape
our work. This. group will continue to input into system developments and is managed by the Suffolk
DA Coordinator.




